
 
 

 
Floating Teacher  
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August 2018 

 

South Devon Steiner School 

South Devon Steiner School is an independent, progressive and expanding Waldorf school, situated in the 
rural South Hams area of Devon, UK. The school is working with an ambitious school development plan and 
has over the last two years, undergone a process of professionalisation to a high standard.   

  

The school stands in generous and beautiful grounds, including a biodynamic garden, providing a rich and 
natural environment for students to explore, discover and learn. Facilities include a Grade Two Listed 
manor house and a newly built sustainable College building. South Devon is a lively school with an active 
community built of students, staff and parents. The school has 230 permanent students aged 3 – 19 years 
(Class 12 as of 2018) and an established visiting student programme which attracts more than 105 students 
each term into classrooms across the school, from origins worldwide.  

 

Job Description 

South Devon Steiner School is looking to recruit a dynamic and energetic teacher to provide planned and 
emergency (cover) lessons on a permanent basis, to classes of up to 26 children from Kindergarten through 
to Class 12, working with the teaching and rhythm of the Steiner Waldorf curriculum. The role will be 
predominantly based in the Lower School but cover will extend to the Kindergarten and Upper School 
where needed.  

The school is implementing a new strategy to support its teachers, which includes increased opportunities 
for Continued Professional Development (CPD). The Floating Teacher will provide planned cover for class 
teachers (up to 5 days per teacher, per academic year) to allow them to observe colleagues, take part in 
peer mentoring and to attend CPD training courses as appropriate. The Floating Teacher will also, where 
available) provide emergency or short notice cover related to staff absence, and assist the School Education 
Manager with the coordination of such cover lessons. 

The candidate appointed will be a suitably qualified Steiner Waldorf teacher, preferably with class teaching 
experience, although it is acknowledged that this role could also be an excellent personal development 
opportunity for a newly qualified Steiner Waldorf teacher. For exceptionally suitable candidates, the school 
will accept applications without Steiner Waldorf training or experience, provided that there is commitment 
to engage with training opportunities. 

The role will be demanding and rewarding in equal measure. It will require the candidate to quickly get to 
know a large number of children, to work closely with class teachers to ensure that the lessons provided 
are appropriate to the class and of a high standard, and a high degree of flexibility and enthusiasm for 
teaching. 

The candidate should therefore be an excellent team-worker, keen to work with colleagues in the 
continued development of the school and the curriculum, and be willing to engage in the life of the school. 

Punctuality, reliability and good levels of organisation are essential for this post. 

Safeguarding training and first aid training would be advantageous. 

 



 
Main responsibilities of the post: 

 1. To provide planned cover to classes across the Lower School and Kindergarten, to allow teachers 
time for CPD. 

 2. To provide emergency or short notice cover lessons across the whole school in relation to teacher 
absence. 

 3. To work closely with the School Education Manager to coordinate cover teaching across the Lower 
School. 

 4. To teach the Steiner Waldorf curriculum including: 

 a) The main lesson (generally two hours per day) to any class across the Lower School 

 b) Additional subject lessons to any class across the Lower School as required 

 c) Lesson cover in the Kindergarten, either as a teacher or assistant as required. 

The total number of lessons to be taught is not fixed but can be expected to average about 13 
per week (0.5 of a Full Time post). A lesson is generally 40 minutes long and the main lesson is 
therefore counted as three lessons.  

 d)   Lesson cover in the Upper School where needed. 

 5. To take overall responsibility for the class being taught, including: 

 a) supervising, managing and assessing the pupils; 

 b) liaising with colleagues;  

 c) liaising with parents where necessary; 

 d) record keeping, in accordance with statutory and school requirements; 

 e) management of the classroom environment;  

 f) participating in the admissions process for new pupils. 

 6. To support the SENDCo 

 7. To attend teacher and staff meetings (at least two a week) 

 8. To participate in providing break-time supervision 

 9. To support the school’s ethos, principles and objectives 

 10. To undertake appropriate preparation, study and training as necessary both for the effective 
delivery of the curriculum and to advance the school’s ethos, principles and objectives. 

 11. Additional work contribution (beyond specific teaching related activities) will be requested to meet 
the general school carrying element of the contract; this will be negotiated according to individual 
strengths and interests  

 12. To be aware of the school’s policies and procedures and to support their implementation. 

 
General Requirements 

All staff are expected: 

a) To attend teacher and staff meetings as defined below.  
b) To participate in providing cover for absent colleagues, where appropriate. 
c) To participate in providing some break-time supervision. 
d) To support the school's ethos, principles and objectives and to comply with the school's policies 

and procedures. (As per Terms and conditions).  
e) To undertake appropriate preparation, study and training as necessary both for the effective 

delivery of the curriculum and to advance the school’s work. 



 
 
Person specification 

 

Specification Essential Desirable 

   

Qualifications   

Steiner teaching qualification or relevant work experience    

Teaching subject qualification    

Enhanced DBS disclosure will be required   

First Aid training   

Safeguarding training   

   

Skills   

Good knowledge of the Waldorf education   

Ability to work with and enthuse students in the specified age 
range on a one to one basis 

  

Excellent team-worker    

Excellent communication skills   

Excellent record keeping skills   

Basic ICT skills including word processing and email   

Ability to work with confidential information and maintain high 
levels of confidentiality 

  

Awareness of health & safety requirements   

   

Work Experience   

Experience of teaching    

Teaching in a Steiner school   

Liaising with parents    

Working in a team   

Working with confidential information   

Experience of training or managing staff   

   

Behaviors/Characteristic   

Caring manner   

Ability to communicate effectively with pupils, parents and 
colleagues 

  

Punctual and reliable   

Desire to assist in the development of the school as a whole   

Desire to continue to learn and develop as a teacher   

Ability to work independently and efficiently   

Ability to work collaboratively   

Ability to shoulder responsibility   

Interest in education and understanding of the aims and objectives 
of Waldorf education 

  

Willingness to develop the ability to talk knowledgeably to parents 
about the education and the school 

  



 

 
 
Meetings to attend: 

 Collegiate / Faculty Meeting 

 Lower School Department meeting 

 Sponsor meetings 

 Meetings during the first and last weeks of the summer holidays 

 Option to join College of Management 
 
 
Working hours and Remuneration: 
Location:    South Devon Steiner School, Hood Manor  
Hours: Monday – Friday 8.20am – end of the school day during 35 term time 

weeks.  To be ready to start your lessons at 8.20 am and to be 
available in school until the end of your lessons, Monday to Friday 
during term time (13 contact sessions x 35 weeks, on average per 
year, dependent upon timetabling and term dates) plus additional 
time which is required for preparation, assessment, report writing 
and other duties required to carry out your full involvement in the 
school 

Contract:    Permanent  
Salary:     £11,010* including holiday pay 
Leave: Due to the nature of the post, annual leave cannot be taken during 

term time and the salary therefore includes an element of holiday 
pay. 

Probationary period:   2 terms 
Pension:   NEST 
Staff benefits:   Employee Assistance Programme 

Option to join Simply Health after 12 months service 
 
The teacher appointed may be offered the opportunity to participate with other colleagues in 
teacher administration responsibilities at the “whole school” level, in addition to their 
responsibilities for their class. 
 
*Salary: This includes an admin element of £1000.00 to coordinate the cover situation for the 
Lower School.  There could be possibilities for taking on additional tasks within the school which 
would be paid accordingly in the future.   
 
If the teacher appointed has, or intends to have, children at the school, they will be asked to agree 
a level of financial contribution in relation to the children in accordance with the staff bursaries 
policy, which is available upon request to those invited to interview. 

 

 

 

 

 



 

 

 

Essential application information 

The South Devon Steiner School is committed to safeguarding children and young people and 
expects all staff and volunteers to share this commitment. Candidates must be suitable to work 
with children and will be expected to undertake an advanced Disclosure and Barring Service (DBS) 
check. 

Candidates must have the right to work in the United Kingdom.  Candidates from abroad will be 
asked to provide criminal records clearance from countries of residence, as well as evidence of 
eligibility to work in the United Kingdom.  

If you would like your children to attend the school during your employment you will need to 
apply for a place in the same way as any parent. The school has a generous Staff Bursary policy to 
which employees may apply, should they need. Please contact Kaycee Fordham, Admissions 
Coordinator to discuss availability of places at your earliest convenience (admissions@steiner-
south-devon.org). 

For any specific questions about the position or working at the school please contact the School 
Education Manager, Jeff van Zyl at the school: 01803 897377 extension 216 or via email: 
jeff.van.zyl@steiner-south-devon.org. 
 
Applications for the post should be made on the standard application form, and be sent to HR 
Team, South Devon Steiner School, Hood Manor, Dartington, Devon. TQ9 6AB or emailed to 
jeff.van.zyl@steiner-south-devon.org 
 
 

 


